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a messaGe from tHe  
administrator

i am pleased to present the u.s. agency for international 
development’s (usaid) Performance and Accountability 
Report for Fiscal year 2006 (Par).  this report comes at 

a time of transition for the agency.  following secretary 
rice’s announcement in January of the most significant 
restructuring of u.s. foreign assistance in decades, usaid 
is working to streamline processes in order to meet 
the challenges and opportunities of a new era in foreign 
assistance. 

recognizing the need for collaboration, the department 
of state and usaid have been operating under a joint 
strategic Plan for 2004-2009 that captures and articulates 
u.s foreign policy objectives shared by both agencies.  this 
report captures our performance against the objectives 
laid out in that plan.  in the coming year, we will revise 
the Joint strategic Plan to reflect the foreign assistance 
reforms underway.  doing so will provide the long-term 
strategic vision necessary to ensure that foreign policy 
priorities and assistance programs are fully aligned.

from the highest levels, this administration has made 
and congress has supported an enormous commitment 
to development and transformation.  President bush has 
made—and is keeping—that commitment.   in fact, the 
total official development assistance (oda) provided by 
the united states for 2005 came to $27.6 billion—a near 
tripling of oda since 2001. 

but these vastly increased resources have also come with 
new responsibilities—to focus on performance, results, 
accountability—and ultimately, to define success as the 
ability of a nation to graduate from aid and become a 
full partner in international peace and prosperity.  this 
is precisely what the secretary has acknowledged in 
establishing the transformational diplomacy goal of “helping 
to build and sustain well-governed, democratic states 
that respond to the needs of their people and conduct 
themselves responsibly in the international system.”  

this is now the overarching goal of all u.s. foreign 
assistance. from this point forward, all usaid and state 
department foreign assistance funds will be planned, 
allocated, and measured against achieving this goal.  under 
the secretary’s leadership, the united states seeks to 
reform its organization, planning, and implementation of 
foreign assistance in order to achieve this goal. 

a fundamental purpose of this reform is, in the end, to 
better ensure that we are providing both the necessary 
tools and the right incentives for host governments to 
secure the conditions necessary for their citizens to 
achieve their full human potential.  we cannot provide 
those tools and incentives absent transparency and 
accountability.  the report that follows provides—for the 
first time ever—a joint state-usaid performance section.  
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this is an important step upon which we will continue to 
build in order to honor our long-standing commitment 
to being effective and accountable stewards of taxpayer 
dollars.

remarkably, the united states has never before had an 
integrated foreign assistance strategy. we have not had a 
consistent and comprehensive story to tell to our various 
stakeholders, including congress and the american public. 
this new strategic approach will help us tell the story of 
what we are trying to accomplish, and provide the basis 
for evaluating our progress—not just within one agency, 
but across the u.s. government.

i believe usaid has a tremendous contribution to make in 
writing that story.  the men and women of usaid have the 
experience and expertise that are crucial to meeting the 
unprecedented development challenges of this century—a 
time which sees the world at once ripe with democratic 
promise and menaced by global terrorism. 

as evidenced by our continued commitment to addressing 
challenges—from the needs created by genocide in sudan; 
to the toll taken by diseases like Hiv/aids and malaria; to 
our work in rebuilding both physical and human capacity 
following conflict in afghanistan, iraq, and lebanon—each 
of us who works at usaid is driven by the belief that 
peaceful societies, where healthy and well-educated people 
are free to provide for themselves and their families, are 
aspirations of human beings regardless of ethnicity, religion, 
or geographic location.

this core belief in human potential—and the understanding 
that the united states can and should play a role in helping 
people around the world strive for and achieve those 

aspirations—is the cause that draws us together and 
drives us to perform.  as we move forward on foreign 
assistance reform, i am confident that the agency—and 
the entire u.s. government—will be in a better position 
to report on that performance.

i hereby certify that the financial and performance data 
in the fy 2006 Par are reliable and complete, except for 
the inadequacies detailed within this report. a discussion 
of actions that usaid is taking to resolve these issues 
is also provided in this report.  this Par contains the 
agency’s performance information as required by the 
Government Performance and results act (GPra); our 
audited consolidated financial statements as required 
by the chief financial officers (cfo) act and the 
Government management reform act (Gmra); a report 
on management decisions and actions in response to audit 
reports issued by the agency’s inspector General (iG) as 
required by the inspector General act; and a report on 
our management and internal controls as required by the 
federal managers’ financial integrity act (fmfia).

Ambassador Randall L. Tobias
director of u.S. Foreign Assistance and Administrator
u.S. Agency for international development
November 15, 2006
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about tHis rePort
PURPOSE OF REPORT

the u.s. agency for international development’s (usaid) 
Performance and accountability report (Par) for fiscal 
year (fy) 2006 provides performance and financial 
information that enables congress, the President, and the 
public to assess the performance of the agency relative to 
its mission and stewardship of the resources entrusted to 
it. this Par satisfies the reporting requirements of the 
following legislation:

 inspector General (iG) 
act of 1978 (amended) 
– requires information on 
management actions in re-
sponse to iG audits.

 federal managers’ financial 
integrity act of 1982 (fmfia) 
–  requires a report on the status 
of management control issues.

 chief financial officers (cfo) act 
of 1990 – provides for the produc-
tion of complete, reliable, timely, and 
consistent financial information for 
use by the executive branch of the 
government and the congress in the 
financing, management, and evaluation 
of federal programs. 

 Government management reform act of 1994 – 
requires agency audited financial statements. 

 Government Performance and results act of 1993 
(GPra) – requires an annual report of performance 
results achieved against agency goals. 

 federal financial management improvement act  
of 1996 (ffmia) – requires an assessment of financial 
systems for adherence to government-wide require-
ments.

 reports consolidation act of 2000 – authorizes federal 
agencies to consolidate various reports in order to 
provide performance, financial, and related information 
in a more meaningful and useful format.

FY 200� USAID PERFORmAncE AnD 

AccOUnTAbIlITY HIgHlIgHTS

for the fourth year in a row, the agency received an 
unqualified (“clean”) audit opinion from its independent 
auditors, attesting to its exemplary stewardship of the 
public funds entrusted to it.

fy 2006 is the third year in which usaid’s 
Par reports against a strategic planning 
framework shared with the department 
of state.  this framework reflects the 
strategic objectives, strategic goals, 
and performance goals set forth in 
the Joint state-usaid strategic Plan 
for fy 2004–2009.  consistent with 
the Joint strategic Plan, this year’s 
Par includes a Joint state-usaid 
Performance section.  the Joint 
Performance section clearly 
identifies those indicators that 
are managed by usaid, and the 
indicators managed by state 
are also included to provide a 
more complete picture of how 
the two agencies are working 

together in support of common objectives 
and goals.  each indicator table in the Joint Performance 
section shows the logo of the agency responsible for 
gathering, validating, and reporting the performance 
data for that indicator, as shown below:

department of state                 usaid

usaid and the department of state are reporting 
separately on agency-specific resources invested to 
achieve performance and strategic goals. 

many of usaid’s performance results for fy 2006 are 
preliminary because the agency’s final fiscal year data 
are typically not available until mid-to late december. 
this necessitates estimating performance results based 
on partial year data, a practice accepted by the office of 
management and budget (omb) for purposes of reporting 
in the Par. 
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HOW THIS REPORT IS ORgAnIZED

 messaGe from tHe usaid administrator

the administrator’s message relates the agency’s 
accomplishments and priorities and provides an assessment 
of whether financial and performance data in the report is 
reliable and complete.  

 Section 1: manaGement’s discussion and 
analysis (md&a) 

the md&a is a concise overview of the entire report, 
similar to an executive summary in a private company’s 
annual report.  it includes an organizational overview; a 
brief analysis of performance goals, objectives and results; 
an overview of financial performance; a description of 
systems, controls, and legal compliance; and information 
on the agency’s progress in implementing the President’s 
management  agenda (Pma) and addressing the require-
ments for improper Payments information act (iPia) 
reporting.   the md&a is supported and supplemented 
by detailed information contained in the Performance, 
financial, and other accompanying information (oai) 
sections.  

 Section 2:  Joint Performance section

this year’s Joint Performance section, prepared together 
with the department of state, captures performance data 
from both agencies that support shared goals and objec-
tives.  the section clearly distinguishes between usaid  
and department of state indicators, and reports  
separately on agency-specific resources invested.  the 
section contains the annual program performance 
information required by the GPra, including a summary 
of programs assessed using omb’s Program assessment 
rating tool (Part). combined with the md&a and 
appendices, this Par includes all of the required elements 
of an annual program performance report as specified in 
the omb circular a-11, Preparing, submitting and 
executing the budget and circular a-136, financial 
reporting requirements.  

 Section 3:  financial section

this section contains a message from the chief financial 
officer (cfo) describing progress and challenges per-
taining to the agency’s financial management, including 
information on the agency’s compliance with laws  
and regulations, the agency’s financial statements and 
related independent auditor’s report, and other agency-
specific statutorily required reports pertaining to the 
agency’s financial management. for more information  
on this section, please contact the office of the cfo at 
(202) 712-1980.

 Section 4:  otHer accomPanyinG 
information (oai)

this section includes the iG’s statement on significant 
management and Performance challenges along with 
the agency’s analysis and response, and additional detail 
regarding iPia reporting. 

 aPPendices

 appendix a: Justifications for excluded indicators

 appendix b:   abbreviations and acronyms
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(Above) USAID-sponsored microlending improves lives in the post-war climate of Southern 

Sudan. A woman uses her small loan to start selling smoked fish at the market.  

Photo: CheMoniCs/lAurA lArtigue

(Preceding page) In Afghanistan, USAID provides millions of textbooks and renovates  

or builds hundreds of schools, from primary through university.

Photo: usAid/ben bArber
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mission orGaniZation  
and structure

mISSIOn

create a more secure, democratic, and prosperous world for the benefit of the  
american people and the international community.

VAlUES

Loyalty: commitment to the united states and the american people.

Character: maintenance of high ethical standards and integrity.

Service: excellence in the formulation of policy and management practices with room for  
creative dissent. implementation of policy and management practices, regardless of personal views.

Accountability: responsibility for achieving united states foreign  
policy goals while meeting the highest performance standards.

Community: dedication to teamwork, professionalism, and the customer perspective.

USAID HISTORY

the foreign assistance act of 1961 effectively 
reorganized u.s. government foreign assistance 
programs, including the separation of military and 

non-military aid. the act placed primary emphasis on  
long-range economic and social development assistance 
efforts and mandated the creation of an agency to 
administer programs in support of these efforts. two 
months after passage of the act, President John f. Kennedy 
established the u.s. agency for international development 
(usaid).

usaid unified pre-existing u.s. government assistance 
programs, combining the economic and technical assistance 
operations of the international cooperation agency, the 

loan activities of the development loan fund, the local 
currency functions of the export-import bank, and the 
agricultural surplus distribution activities of the food for 
Peace program of the u.s. department of agriculture 
(usda). 

usaid has undergone a number of restructurings over  
the years to improve its performance, but the foreign 
assistance reforms announced by secretary of state 
condoleezza rice in January 2006 reflect major changes 
in the way that the agency will plan and execute its 
programs.  with implementation commencing in fy 2007, 
the reforms will more fully align foreign assistance activities 
carried out by usaid and the department of state.
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OUR  ORgAnIZATIOn

ORgAnIZATIOnAl STRUcTURE In WASHIngTOn, D.c.

as part of the foreign assistance reforms announced 
in January 2006, secretary rice created the office 
of the director of foreign assistance within the 

department of state (state/f).  the director of this office, 
ambassador randall l. tobias, serves concurrently as the 
usaid administrator.  the director of foreign assistance 
has authority over usaid and department of state 
foreign assistance funding and programs, bringing together 
various bureaus and offices within the two agencies to 
participate in joint program planning, implementation, 
and oversight.  to facilitate this consolidation of policies 
and procedures, staff from usaid’s bureau for Policy  
and Program coordination (PPc) have been detailed to 
state/f.

although additional restructuring 
at usaid headquarters may 
occur over time, usaid’s 
mission is currently carried out 
through four regional bureaus in 
washington: africa (afr), asia 
and the near east (ane); latin 
america and the caribbean 
(lac); and europe and eurasia 
(e&e). the regional bureaus are 
supported by three functional 
(or pillar) bureaus that provide 
expertise in democracy and 
governance, conflict management 
and mitigation, humanitarian 
assistance, economic growth, 
trade opportunities, agricultural 
productivity and technology, and 
global health challenges, such as 
maternal and child health and 
Hiv/aids. 

usaid’s bureau for management administers a centralized 
support services program for the agency’s worldwide 
operations. the bureau for legislative and Public affairs 
develops and implements outreach programs to promote 
understanding of usaid’s missions and programs. the 
secretariat for the Global development alliance (Gda) 
operates across the four regional bureaus to support 
the development of public-private alliances. usaid also 
includes five offices that support the agency’s security, 
business, compliance, and diversity initiatives. it also 
maintains a center for faith-based and community 
initiatives.

office of the
Administrator

office of the
inspector General

office of equal
opportunity Programs

office of small
disadvantaged

business/minority

cfo

Gda secretariat

office of
security

bureau for
management/cio

bureau for legislative
and Public affairs

bureau for Policy &
Program coordination

office of the
General counsel

bureau for
Global
Health

bureau for
economic
Growth,

agriculture,
and trade

bureau for
africa

afr
field

missions

bureau for
asia & the
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field
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field

missions
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field

missions
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initiatives

USAID ORgAnIZATIOn cHART
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usaid implements programs in 88 countries overseas 
and its organizational units are known as “field missions.”   
the u.s. ambassador serves as the chief of mission for 
all u.s. government agencies in a given country and the 
usaid director reports to the ambassador. the usaid  
director or representative is responsible for usaid’s 
operations in a given country or region and also serves 
as a key member of the u.s. government’s “country team.” 
the director or representative is often called upon 
to stand in for the ambassador or the deputy chief of 
mission during their absences.  

usaid missions operate under decentralized program 
authorities, allowing them to design and implement 
programs and negotiate and execute agreements.  the 
director of usaid’s office of acquisitions and assist-
ance issues warrants to field-based contracting officers, 
authorizing them to negotiate, execute, amend, and modify 
contracts, grants, and cooperative agreements. executive 
officers are delegated authority to sign leases for real 
property.  mission directors and principal officers are also 
delegated authority to:

 coordinate with other u.s. government agencies

 waive source, origin, and nationality requirements for 
procurement of goods and services

 negotiate, execute, and implement food aid agreements

 implement loan and credit programs. 

large usaid missions usually consist of nine to 15 u.s. 
direct-hire (usdH) employees (with a few very large 
missions having more than fifteen). these missions conduct 
usaid’s major programs worldwide, managing a program 
of four or more strategic goals on average. 

medium size missions (five to eight usdH) manage 
programs of two to three goals, and small missions 
(three to four usdH) manage one or two strategic goals. 
these missions provide assistance based on an integrated 
strategy that includes clearly defined program objectives 
and performance targets.

regional support missions (typically 16 to 22 usdH), 
also known as regional hubs, provide a variety of services. 
the hubs retain a team of legal advisors, contracting and 
project design officers, financial services managers, and 
sometimes technical officers to support small and medium-
sized missions and non-presence countries which receive 
usaid funding. in countries without integrated strategies 
but where aid is necessary, regional missions work with 
non-governmental organizations (nGo) or other partner 
organizations programs to facilitate the emergence of civil 
society, help alleviate repression, meet basic human needs, 
mitigate conflict, and/or enhance food security. regional 
missions may also have their own bilateral programs to 
manage.  

the field mission workforce is typically composed of 
three major categories of personnel: usdH employees 
(including program-funded foreign service limited [fsl] 
appointments), u.s. personal services contractors 
(usPsc), and foreign service nationals (fsn). usdHs are 
career foreign service employees assigned to missions 
for two to four-year tours. Program-funded fsls are 
hired under a special authority granted by congress to 
replace contracted personnel, such as usPscs.  usPscs 
are contractors hired for up to five years to carry out a 
scope of work specified by usaid.  fsns, professionals  
recruited in their host countries by usaid, make up the 
core of the usaid workforce. many fsns are recognized 
leaders and experts in their fields and devote their careers 
to usaid. fsns are the bridge to effective contacts  
with key host country officials and decisionmakers, and 
they provide the institutional memory for and continuity 
of usaid’s country programs. they are the backbone of 
usaid’s overseas workforce.  

usaid also stations officers where opportunities exist to 
leverage policy and resources in support of high priority 
strategic issues; the agency currently has officers stationed 
in Paris, tokyo, brussels, Geneva, and rome.

ORgAnIZATIOnAl STRUcTURE OVERSEAS 
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USAID’S PEOPlE 

usaid’s workforce consists of more than 8,200 employees in the foreign service and civil service, as well as fsns 
and those in other categories, including employees detailed from other u.s. government agencies, personal service 
contractors, and fellows.  as the charts below indicate, foreign service nationals make up over 60 percent of usaid’s 
workforce.  approximately 77 percent of the total usaid workforce serves overseas.
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Given the close coordination and complementary nature 
of usaid and the department of state’s foreign assis-
tance programs, the agencies issued a Joint state-usaid 
strategic Plan for fy 2004-20091.  this plan included a 
planning framework with 12 strategic goals, focusing on 
policy, program, and management that reflect the agencies’ 
highest priorities.  usaid has focused its work around 
three of the four strategic objectives and eight of the  
12 strategic goals that capture the breadth of its mission 
(see the Joint state-usaid strategic Planning framework 
on the next page).  usaid either does not have programs 
in the remaining four strategic goal areas, or does not have 
meaningful indicators or targets which require reporting 
of performance results in the Performance and account-
ability report (Par). 

consistent with the Joint state-usaid strategic Plan, this 
year’s Par now includes a Joint state-usaid Performance 
section.  although the Joint Performance section clearly 
identifies those indicators that are managed by usaid,  
the indicators managed by the department of state are 
also presented to provide a more complete picture of 
how the two agencies are working together in support of 
the three strategic objectives and eight strategic goals that 
they share.  usaid and the department of state are also 
reporting separately on agency-specific resources invested 
to achieve these performance and strategic goals.

each indicator table in the Performance section shows 
the logo of the agency responsible for gathering, reporting, 
and validating the performance data for that indicator, as 
shown below: 

Performance Goals,  
obJectives, and results

USAID AnD DEPARTmEnT OF STATE:  
JOInT STRATEgIc PlAnnIng AnD REPORTIng

1. this plan will be revised in fY 2007 to reflect the foreign assistance reforms announced by secretary of state rice in January 2006.1. this plan will be revised in fY 2007 to reflect the foreign assistance reforms announced by secretary of state rice in January 2006.

usaid department of state
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JOInT STATE-USAID STRATEgIc PlAnnIng FRAmEWORK

the fy 2004-2009 Joint state-usaid strategic Plan can be found online at the following link:

 http://www.state.gov/m/rm/rls/dosstrat/2004/
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STRATEgIc PlAnnIng FRAmEWORK QUIcK REFEREncE gUIDE

Strategic Objective Strategic goals Performance goals

Achieve Peace 
and Security

Regional Stability: avert and resolve 
local and regional conflicts to preserve 
peace and minimize harm to the 
national interests of the united states.

close ties with allies and friends

resolution of regional conflicts

counterterrorism: Prevent attacks 
against the united states, its allies, and 
its friends; and strengthen alliances and 
international arrangements to defeat 
global terrorism.

active anti-terrorist coalitions  
(department of state only)

frozen terrorist financing  
(department of state only)

Prevention and response to terrorism
(department of state only)

stable conditions in fragile/failing states

International crime and Drugs: 
minimize the impact of international 
crime and illegal drugs on the united 
states and its citizens.

disruption of criminal organizations

law enforcement and judicial systems

Advance 
Sustainable 

Development 
and global 
Interests

Democracy and Human Rights: 
advance the growth of democracy 
and good governance, including civil 
society, the rule of law, respect for 
human rights, and religious freedom.

democratic systems and practices

universal human rights standards

Economic Prosperity and 
Security: strengthen world economic 
growth, development, and stability, 
while expanding opportunities for u.s. 
businesses and ensuring economic 
security for the nation.

economic growth and development

trade and investment

secure and stable markets

food security and agricultural development

Social and Environmental 
Issues: improve health, education, 
environment, and other conditions for 
the global population.

Global health

environmental protection

access to quality education

migration policies and systems  
(department of state only)

Humanitarian Response: minimize 
the human costs of displacement, 
conflicts, and natural disasters.

assistance for refugees and other victims

disaster prevention/response via capacity building

Strengthen 
Diplomatic 

and Program 
capabilities

management and Organizational 
Excellence: ensure a high quality 
workforce supported by modern and 
secure infrastructure and operational 
capabilities.

Human resources and training

information technology (it)

diplomatic security (department of state only)

overseas and domestic facilities

resource management

administrative services
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usaid performance results for fy 2006 are matched to 
the performance and strategic goals in the Joint state-
usaid strategic Plan.  many of these results are preliminary 
because usaid’s final fiscal year performance results 
are typically not available until mid to late-december. 
this necessitates estimating performance results data, a 
practice accepted by the office of management and budget 
(omb) for purposes of reporting in the Par.  acceptable 
methods for data estimation include (1) expert opinion, 
(2) historical trends, (3) extrapolation, and (4) sampling 
and statistics.  

as indicated in the agency’s automated directive system 
(ads) chapter 203.3.5, (http://www.usaid.gov/policy/
ads/200/203.pdf), the data provided by usaid operating 
units for these estimates are expected to be verified 
through data Quality assessments (dQa) and meet 
five data quality standards of validity, integrity, precision, 
reliability, and timeliness. 

FIVE-TIERED mETHODOlOgY

the agency is committed to utilizing the funds it receives 
from taxpayers through congress to produce successful 
results. in fy 2006, usaid employed the programming  
and reporting structure depicted in the pyramid to the 
right. usaid reports on performance at several levels, 
with each descending level representing a more detailed 
breakout of the programs usaid implements.  at the 
usaid operating unit level, indicators are drawn from a 
set of common program components utilized across the 
agency.  these indicators measure progress toward an 
operating unit’s strategic objectives, which in turn measure 
achievement toward performance goals.  Performance 
results in this report utilize program component indicators 
aggregated across the agency to report at the perform-
ance goal levels shared with the department of state.

DATA RElIAbIlITY, cOmPlETEnESS, AnD VAlIDITY 

strAtegIc
oBJectIves

strAtegIc goAls

ProgrAM coMPonents

oPerAtIng UnIt strAtegIc oBJectIve

PerforMAnce goAls

UsAID Programming Hierarchy

strAtegIc
oBJectIves

strAtegIc goAls

ProgrAM coMPonents

oPerAtIng UnIt strAtegIc oBJectIve

PerforMAnce goAls

UsAID Programming Hierarchy

the methodology used for obtaining the data must be 
well documented and each operating unit must provide 
annual certification of its strategic objectives and their 
relationship to the agency’s strategic goals.

in fy 2006, usaid’s office of the inspector General 
(oiG) conducted a limited review of usaid’s internal 
controls for verifying its data. the oiG determined that 
the agency’s compliance with its policies and procedures 
for verifying performance data needs improvement. 
usaid intends to address this issue as part of the new 
performance management information system being 
developed to support foreign assistance reform. 

all final performance results will be reported after year-
end data is received from field operating units later in the 
calendar year.  
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during fy 2006, usaid and the department of state 
closely reviewed and significantly reduced the number 
of indicators used to track performance. a joint state-
usaid team of performance analysts reviewed the 
indicator set published in the fy 2006 Joint Performance 
Plan, and in consultation with program managers, replaced 
weak indicators and imprecise targets with measures that 
better track progress toward highest-level outcomes and 
strategic goals.  as a result, the number of indicators against 
which the department of state and usaid are reporting 

in the fy 2006 Par was reduced from 286 to 129 and of 
these 129 indicators, 35 are managed by usaid.  

the following pie chart shows the ratings distribution for 
these 35 usaid performance indicators, reported across 
all strategic goals.

as shown, 74 percent of the ratings were “on target”, 
“above target” or “significantly above target”, meaning 
that these initiatives or programs met or exceeded 
performance targets. 

PERFORmAncE SUmmARY

SUmmARY OF USAID FY 200� PERFORmAncE RATIngS  

USAID nET PROgRAm cOSTS DEDIcATED TO STRATEgIc gOAlS (dollars in Millions)

strategic Goal 1: regional stability
strategic Goal 2: counterterrorism
strategic Goal 3: international crime and drugs
strategic Goal 4: democracy and Human rights

strategic Goal 5: economic Prosperity and security
strategic Goal 6: social and environmental issues
strategic Goal 7: Humanitarian response
strategic Goal 8: management and organizational excellence

fY 2006fY 2005 (restated)

$ 3,515.8
��.0%

$ 3,596.4
��.�%

$ 802.0
�.�%

$ 1,013.7
9.8%

$ 669.9
�.5%

$ 100.4
1.0%

$ 15.0
0.1%

$ 640.5
�.2%

total costs
$ 10,353.7

$ 3,935.3
�2.1%

$ 4,230.6
��.5%

$ 993.9
8.1%

$ 1,192.1
9.�%

$ 784.0
�.�%

$ 217.5
1.8%

$ 14.7
0.1%

$ 887.5
�.2%

total costs
$ 12,255.6

fY 2005 (restated) fY 2006
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SUmmARY OF USAID FY 200� RATIngS bY PERFORmAncE gOAl

the table below provides performance results, by performance goal, for each of the 35 indicators selected for reporting 
in this Par. the inverted black triangle represents the average of all performance ratings assigned to results associated 
with the performance goal. the numbers in the graphs show how the ratings are distributed among the estimated  
fy 2006 results. details on the methodology used to calculate these ratings are provided in the Performance section.

Strategic goal
Performance goal

(Total Number of Reported Results)

Average Performance Rating and number of Reported Results

Significantly  
below 
Target

below 
Target On Target

Above 
Target

Significantly 
Above 
Target

Regional 
Stability

existing and emergent regional 
conflicts are contained or resolved.
1 Result 	 0	 0	 0	 0	 1

counterterrorism

stable political and economic 
conditions that prevent terrorism 
from flourishing in fragile or failing 
states.
1 Result

	 0	 0	 0	 1	 0

International 
crime and Drugs

international trafficking in drugs, 
persons, and other illicit goods 
disrupted and criminal organizations 
dismantled.
2 Results

	 0	 1	 0	 1	 0

Democracy and 
Human Rights

measures adopted to develop 
transparent and accountable 
democratic institutions, laws, and 
economic and political processes 
and practices.
1 Result

	 0	 1	 0	 0	 0

Economic 
Prosperity and 

Security

institutions, laws, and policies 
foster private sector-led economic 
growth, macroeconomic stability, and 
poverty reduction.
2 Results

	 0	 0	 1	 1	 0

increased trade and investment 
achieved through market-opening 
international agreements and further 
integration of developing countries 
into the trading system.
1 Result

	 0	 1	 0	 0	 0

secure and stable financial and 
energy markets. 
1 Result 	 0	 0	 1	 0	 0

enhanced food security and 
agricultural development.
1 Result 	 0	 0	 0	 0	 1



fY 2006 PerforMAnCe And ACCountAbilitY rePort   |   MANAgEMENT’S diSCuSSiON ANd ANALySiS 21

Strategic goal
Performance goal

(Total Number of Reported Results)

Average Performance Rating and number of Reported Results

Significantly  
below 
Target

below 
Target On Target

Above 
Target

Significantly 
Above 
Target

Social and 
Environmental 

Issues

improved global health, including 
child, maternal, and reproductive 
health, and the reduction of 
abortion and disease, especially Hiv/
aids, malaria, and tuberculosis.
12 Results

	 0	 3	 8	 1	 0

Partnerships, initiatives, and 
implemented international treaties 
and agreements that protect 
the environment and promote 
efficient energy use and resource 
management.
3 Results

	 0	 0	 2	 1	 0

broader access to quality education 
with emphasis on primary school 
completion.
2 Results

	 1	 0	 1	 0	 0

Humanitarian 
Response

effective protection, assistance, 
and durable solutions for refugees, 
internally displaced persons, and 
conflict victims.
3 Results

	 0	 2	 0	 1	 0

improved capacity of host countries 
and the international community to 
reduce vulnerabilities to disasters 
and anticipate and respond to 
humanitarian emergencies.
1 Result

	 0	 0	 1	 0	 0

management and 
Organizational 

Excellence

a high performing, well-trained, 
and diverse workforce aligned with 
mission requirements.
1 Result

	 0	 0	 1	 0	 0

modernized, secure, and high quality 
information technology management 
and infrastructure that meet critical 
business requirements.
2 Results

	 0	 0	 1	 1	 0

secure, safe, and functional facilities 
serving domestic and overseas staff.
1 Result 	 0	 0	 1	 0	 0
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analysis of usaid’s  
financial statements

usaid’s financial statements, which appear in the financial section of this report, received for the fourth 
consecutive year an unqualified audit opinion issued by the usaid office of the inspector General (oiG). 
Preparing these statements is part of the agency’s goal to improve financial management and provide accurate 

and reliable information useful for assessing performance and allocating resources.  agency management is responsible 
for the integrity and objectivity of the information presented in these financial statements.

usaid prepares consolidated financial statements that include a balance sheet, a statement of net cost, a statement 
of changes in net Position, a statement of budgetary resources, and a statement of financing. these statements 
summarize the financial activity and position of the agency. Highlights of the financial information presented on the 
principal statements are provided below.

OVERVIEW OF FInAncIAl POSITIOn 

ASSETS.   the consolidated balance sheet shows the agency had total assets of $25.1 billion at the end of 2006.  
this represents a two percent increase over the previous year’s total assets of $24.7 billion. this is primarily the result 
of increased fund balances during the year as well as an increase in the usaid foreign currency balances.

Table 1:  the agency’s assets reflected in the consolidated balance sheet are summarized in the following table  
(dollars in thousands):

200� 2005 200�

fund balance with treasury $19,333,383 $ 17,503,843 $ 15,854,926

loans receivable, net 4,810,615 5,100,249 6,108,252

accounts receivable, net 91,393 902,863 1,100,968

cash, advances, and other assets 811,715 1,063,570 847,807

Property, Plant and equipment, net & inventory 103,994 140,294 117,718

total $ 25,151,100 $ 24,710,819 $ 24,029,671

fund balance with treasury and loans receivable, net, comprise the majority of usaid’s assets, and together they 
account for over 90 percent of total assets. usaid maintains funds with treasury to pay its operating and program 
expenses.  these funds increased by $1.8 billion (10.5 percent).  the $1.8 billion increase in fund balance with treasury 
is primarily due to a liquidation of an outstanding receivable with the commodity credit corporation.  during 2006, the 
commodity credit corporation changed their business practice and will provide funding simultaneously when granting 
obligational authority.  in addition, the commodity credit corporation decided to liquidate the outstanding receivable by 
transferring $1 billion to usaid’s treasury account.  consequently, the intragovermental accounts receivable decreased 
by $1 billion.  

loans receivable experienced a six percent decrease from fy 2005. this is primarily due to collections made in 2006 as 
well as changes in the yearly credit program allowance calculations.
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the chart below presents usaid’s asset type by percentage for fy 2006.

Chart 1:  Percentage of assets by type, fy 2006

lIAbIlITIES.  as presented on the consolidated balance sheet, the agency had $9.5 billion in total liabilities at the 
end of 2006.  this amount represents a $1.5 billion, or 14 percent decrease in total liabilities from the prior year. 

Table 2: the agency’s liabilities reflected in the consolidated balance sheet are summarized in the following table  
(dollars in thousands):  

200� 2005 200�

debt & due to u.s. treasury $ 4,965,132 $ 5,734,263 $ 6,145,006

accounts Payable 2,329,797 3,204,824 2,373,001

loan Guaranty liability 1,660,909 1,562,485 1,039,937

other liabilities 494,877 444,571 798,847

total liabilities $ 9,450,715 $ 10,946,143 $ 9,973,791

as reflected in table 2, liabilities comprised of debt and due to u.s. treasury and the accounts Payable asset type 
represent most of usaid’s total liabilities.  debt and due to treasury combined represented 52.5 percent of total 
liabilities for fy 2006, and accounts Payable comprised 24.7 percent of total liabilities for fy 2006.

debt and due to treasury combined decreased by 19.2 percent, or $769 million, from fy 2005.  accounts Payable 
decreased by 27.3 percent or by $875 million from fy 2005.  many factors are attributable to this decrease, such as a 
$551 million adjustment to reduce subsidy payable to the credit program financing fund in fy 2006.  

as part of intergovernmental transactions, debt that resulted from the bureau of Public debt (bPd) debt restructuring 
program increased by 12 percent, which is the result in borrowing from the treasury.  the due to u.s. treasury account 
reflecting the result of activities in pre-credit reform liquidating funds decreased by 15 percent or $821 million.

the largest percentage change in liabilities occurred in the non-federal line items.  specifically, accounts Payable program 
funds increased $600 million, a 24 percent increase from fy 2005.  this change is primarily the result of an increase of 
accounts payable accruals at year end.
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the chart below presents usaid’s percentage of liabilities by type for fy 2006 (dollars in thousands):

Chart 2:  Percentage of liabilities by type, fy 2006

EnDIng nET POSITIOn.  net Position is the sum of the unexpended appropriations and cumulative results 
of operations. usaid’s net Position at the end of 2006 on the consolidated balance sheet and the consolidated 
statement of changes in net Position was $15.7 billion, a $1.9 billion increase from the previous fiscal year.  unexpended 
appropriations of $14.3 billion or 91 percent represent funds appropriated by congress for use over multiple years that 
were not expended by the end of fy 2006.

RESUlTS OF OPERATIOnS

the results of operations are reported in the consolidated statement of net cost and the consolidated statement of 
changes in net Position.

the consolidated statement of net cost presents the agency’s gross and net cost for its strategic goals.  the net 
cost of operations is the gross (i.e., total) cost incurred by the agency, less any exchange (i.e., earned) revenue. the  
accompanying notes to the statement of net cost disclose costs by strategic goals and responsibility segments, and 
by intergovernmental costs and exchange revenues separately from those with the public for each strategic goal and 
responsibility segment.  a responsibility segment is the component that carries out a mission or major line of activity, 
and whose managers report directly to top management.  for the agency, the pillar and regional bureaus are considered 
a responsibility segment.  information on the bureaus can be found in note 18 and in the section titled “mission 
organization and structure.”

the presentation of program results by strategic goals is based on the agency’s current Joint state-usaid strategic Plan 
established pursuant to the Government Performance and results act (GPra) of 1993. 

the agency’s total net cost of operations for 2006, after intra-agency eliminations, was $10.4 billion.  the strategic goal, 
social and environmental issues, represents the largest investment for the agency at 35 percent of the agency’s net cost 
of operations.  the net cost of operations for the remaining goals ranges from less than one percent to 29.2 percent.  
the following is a breakout of net cost by strategic goal.
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Chart 3: net Program costs by strategic Goal, fy 2006 (dollars in thousands):

the consolidated statement of 
changes in net Position presents 
the accounting items that caused 
the net position section of the 
balance sheet to change since 
the beginning of the fiscal year. 
the statement comprises two 
major components: unexpended 
appropriations and cumulative 
results of operations.

cumulative results of operations 
amount to $1.4 billion as of 
september 30, 2006, an increase 
of 84 percent from the $760 
million balance a year earlier.  

this balance is the cumulative difference, for all previous fiscal years through 2006, between funds available to usaid from 
all financing sources and the net cost of usaid.

the combined statement of budgetary resources provides information on how budgetary resources were made 
available to the agency for the year and their status at fiscal year-end.  for the year 2006, usaid had total budgetary 
resources of $14.5 billion, a decrease of 2.1 percent from 2005.  budget authority of $10.4 billion, consisted mostly of 
$10.3 billion for actual appropriations and $1.3 billion in collections.  usaid incurred obligations of $9.5 billion for the 
year, a small percent decrease from the $9.8 billion of obligations incurred during 2005.

Chart 4 below, reflects budgetary resources that the agency received in 2006 (dollars in thousands):

the combined statement of financing 
reconciles the resources available to 
the agency to finance operations with 
the net costs of operating the agency’s 
programs. some operating costs, such 
as depreciation, do not require direct 
financing sources.

lImITATIOnS TO THE FInAncIAl STATEmEnTS 

the financial statements have been prepared to report the financial position and results of operations of usaid, 
pursuant to the requirements of 31 u.s.c. 3515(b).  while the statements have been prepared from the books and 
records of usaid, in accordance with generally accepted accounting principles (GaaP) for federal entities and the 
formats prescribed by the office of management and budget (omb), the statements are in addition to the financial 
reports used to monitor and control budgetary resources which are prepared from the same books and records.  the 
statements should be read with the realization that usaid is a component of the u.s. government, a sovereign entity.  
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analysis of usaid’s systems,  
controls, and leGal  
comPliance

mAnAgEmEnT ASSURAncES 

FEDERAl mAnAgERS’ FInAncIAl InTEgRITY AcT (FmFIA)

fmfia requires agencies to establish management controls and financial systems which provide reasonable assurance 
that the integrity of federal programs and operations are protected. it also requires that the agency head, based on an 
evaluation, provides an annual statement of assurance on whether usaid has met this requirement.

InTERnAl cOnTROl OVER mAnAgEmEnT OPERATIOnS

the management control review committee (mcrc) 
oversees the agency’s internal control program over man-
agement operations. the mcrc is chaired by the deputy 
administrator and is composed of usaid senior managers. 
individual annual certification statements from mission 
directors located overseas and assistant administrators 
(aa) in washington, d.c., serve as the primary basis for the 
agency’s certification that manage-ment controls are ade-
quate or that control deficiencies exist. the certification 
statements are based on informa-tion gathered from 
various sources, including the managers’ personal knowl-
edge of day-to-day operations and existing controls, 
program reviews, and other management-initiated evalua-
tions. in addition, the office of the inspector General  
(oiG) and the Government accountability office (Gao) 
conduct reviews, audits, inspections, and investigations.

under this program, a control deficiency occurs when 
the design or operation of a control does not allow 
management or employees, in the normal course of 
performing their assigned functions, to prevent or detect 
vulnerabilities on a timely basis. specifically, a design 
deficiency exists when a control necessary to meet the 
control objective is missing or an existing control is not 
properly designed, so that even if the control operates 
as designed, the control objective is not always met.  
an operation deficiency exists when a properly designed 
control does not operate as designed or when the person 
performing the control is not qualified or properly skilled 
to perform the control effectively.

a reportable condition exists when there is a control 
deficiency or combination of deficiencies that manage-
ment determines should be communicated because 
they represent significant weaknesses in the design or 
operation of internal control that could adversely affect  
the organization’s ability to meet its internal control 
objectives. reportable conditions that the usaid 
administrator determines are significant enough to 
report outside of the agency are categorized as material 
weaknesses.  the chart below describes the criteria that 
the agency considers when conducting fmfia reviews.

FmFIA REVIEW cRITERIA

under the fmfia, a material weakness is a deficiency 
of such significance that it should be reported to 
the President and congress.  a weakness of this 
nature might:

 impair the fulfillment of the agency’s mission 

 significantly weaken safeguards against waste, 
loss, unauthorized use, or misappropriation of 
funds, property, or other assets

 violate statutory or regulatory requirements

 result in a conflict of interest 

 impair the agency’s ability to use reliable and 
timely information for decision-making.
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FIScAl YEAR 200�—AnnUAl FmFIA ASSURAncE STATEmEnT

i have directed an evaluation of the system of management controls of usaid in effect during the year ending 
september 30, 2006.  i have taken the necessary measures to assure that the evaluation was conducted in 
a thorough and conscientious manner, taking into consideration the cost of implementing and maintaining 
appropriate controls in relation to the benefits derived from them.

management at the u.s. agency for international development (usaid) is responsible for establishing and 
maintaining effective internal control and financial management systems that meet the objectives of the 
federal managers’ financial integrity act (fmfia).  usaid conducted its assessment of the effectiveness of the 
agency’s internal control over management operations and compliance with applicable laws and regulations in 
accordance with omb circular a-123, management’s responsibility for internal control.  based on the results 
of this evaluation, usaid is able to provide reasonable assurance that its internal control over the effectiveness 
and efficiency of management operations and compliance with applicable laws and regulations and financial 
management systems substantially comply with the objectives of fmfia as of september 30, 2006.  However, 
material weaknesses were noted in the areas of physical security overseas and implementation and activity 
monitoring in the asia near east (ane) region, which are complex, long-term issues that are not completely 
within usaid’s scope of control.  However, we are taking all appropriate actions available to us to remedy 
these issues.

in addition, usaid management is also responsible for establishing and maintaining effective internal control over 
financial reporting, which includes safeguarding of assets and compliance with applicable laws and regulations.  
usaid conducted its assessment of the effectiveness of the agency’s internal control over financial reporting in 
accordance with omb circular a-123, management’s responsibility for internal control.  based on the results 
of this evaluation and in consideration of the inherent scope limitation due to assessing only one third of the 
agency’s key processes this year, usaid is able to provide a qualified statement of assurance that the internal 
controls over financial reporting in place as of June 30, 2006, for the four key financial processes assessed, 
are operating effectively with the exception of two material weaknesses identified in the area of accruals, and 
minor control deficiencies in all four processes.  no other material weaknesses were found in the design or 
operation of the internal controls over financial reporting.

because of its inherent limitation, internal control over financial reporting, no matter how well designed, 
cannot provide absolute assurance of achieving financial reporting objectives and may not prevent or detect 
misstatements.  therefore, even if the internal control over financial reporting is determined to be effective, 
it can provide only reasonable assurance with respect to financial statement preparation and presentation.  
Projections of any evaluation of effectiveness to future periods are subject to the risk that controls may 
become inadequate because of changes in conditions or that the degree of compliance with the policies or 
procedures may deteriorate.

Ambassador Randall L. Tobias 
director of u.S. Foreign Assistance and 
Administrator
u.S. Agency for international development
September 30, 2006
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InTERnAl cOnTROl OVER FInAncIAl REPORTIng 

in december 2004, the office of management and 
budget (omb) revised circular a-123, management’s 
responsibility for internal control.  circular a-123 
includes a new appendix, appendix a, internal control 
over financial reporting, which requires agencies to  
assess, document, and report on internal control over 
financial reporting.   usaid is committed to strengthening 
internal control over financial reporting and is implement-
ing a program to continuously assess, document, and  

report on these controls. the agency began working 
toward the implementation of this program in fy 2005.  
the remaining work to fully implement appendix a 
will be completed over the next three years, with full 
implementation to conclude in fy 2008.  usaid will test 
and assess one-third of its key processes and controls over 
the next three years, in fy 2006, fy 2007, and fy 2008.  
usaid has identified 12 key processes and will assess four 
each year.  the key processes will be assessed as follows:

YEAR OnE – FY 200�1 YEAR TWO –FY 200� YEAR THREE – FY 2008

 Accruals – high risk and current 
Government management reform act 
(Gmra) material weakness

 Financial Reporting – high risk

 Fund Balance with Treasury – high risk

 Credit Program – medium risk and best 
baseline documentation

 Accounts Payable – low risk and high 
visibility

 Accounts Receivable – medium risk

 Advances – low risk

 Obligations – medium risk, high impact, 
and testing synergies with budget 
process 

 Budget – medium risk

 Statement of Net Cost 
– medium risk

 Financial Analysis and Audits 
– low risk

 Miscellaneous – low risk

1. it should be noted also that the Year one key processes provide a review for all of the significant financial accounts.

the usaid administrator is required to provide an 
assurance statement that accurately reflects the amount 
of work completed, including a scope limitation, for each 
of the next three years, and the results of the assessments 
performed.  the assessment of internal control over 
financial reporting is performed at the agency level and 
is coordinated through the chief financial officer (cfo).  
the cfo is responsible for ensuring preparation of the 
agency-wide assurance statement.  the agency senior 
assessment team (sat), which functions as a subset of 
the management control review committee (mcrc), 
oversees the implementation of this effort.  the primary 
responsibilities of the sat are to develop an overall 
approach, disseminate specific implementation guidance to 
individuals performing the assessment, report the results 
of the assessment to senior management, and monitor 
correction of control deficiencies.  the deputy cfo for 
overseas operations chairs the sat.  other members of 
the sat include representatives from key agency offices 
and programs.

usaid made substantial progress in omb circular a-123 
assessment activities during fy 2006.  specifically, 
management: (1) provided an initial implementation plan 
to omb; (2) established a sat as a subset of the mcrc;  

(3) identified the scope of financial reports to be included  
in the assessment of internal control over financial 
reporting; (4) established materiality thresholds for 
planning, testing, and reporting on internal controls; (5) 
identified significant accounts, financial statement line 
items, and key processes and sub-processes to be 
documented and tested based on a materiality level that is 
more rigorous than the agency auditors; (6) established a 
virtual task force, comprised of both field and washington 
financial personnel, to document the agency’s key 
processes and procedures; and (7) completed preliminary 
risk assessments and testing of the first four key processes 
and controls.

usaid is leveraging control-related activities under 
other compliance efforts to meet the requirements of 
this initiative.  to the extent possible, documentation 
and testing from ongoing internal control initiatives will 
be used.  current initiatives and activities within usaid 
include the following:

 Federal Information Security management Act 
(FISmA) – the annual review of usaid’s information 
systems is a key component in the review of internal 
control over it systems.  the sat will coordinate with 
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the cio to ensure that fisma reviews and the results 
of the fisma efforts are properly integrated in the 
assessment and reporting of internal control required 
by appendix a.

 Improper Payments Information Act (IPIA) – the 
iPia requires agencies to determine and report on the 
amount of improper payments made during the fiscal 
year.  in determining the extent of improper payments, 
the sat will coordinate with the cash management 
and Payments division (cmP), which is responsible for 
assessing and reporting under iPia.  

 Annual Financial Statement Audit – the assessment 
of internal control over financial reporting required by 
appendix a will complement the testing of internal 
controls performed as part of the annual financial 
statement audit.  the documentation and testing of 
controls required by appendix a are similar to the 
work done by the auditors.  the sat will coordinate 
with the auditors regarding these efforts.  this will 
include requesting copies of the auditor’s process 
cycles memos.  the memos will serve as a basis for 
management’s documentation of internal control for 
each of the significant cycles.  in addition, the sat will 
review the documentation furnished to the auditors 
per the audit engagement letter.  

 Annual Federal Financial management Improve-
ment Act (FFmIA) Reporting – the ffmia requires 
that the agency’s financial management systems 
substantially comply with federal financial management 
systems requirements, applicable federal accounting 
standards, and the u.s. standard General ledger 
(ussGl) at the transaction level. the annual ffmia 
review is a key component in the review of internal 
control over financial management systems.  the sat 
will coordinate with the cfo to ensure that ffmia 
reviews and the results of the ffmia efforts are 
properly integrated in the assessment and reporting of 
internal control required by appendix a.

 Annual Federal managers’ Financial Integrity Act 
(FmFIA) Reporting – the sat considers current 
efforts performed under fmfia.  weaknesses identified 
under fmfia are included in the current assessment of 
internal control over financial reporting.  

 Implementation of Phoenix – usaid has just 
completed a multi-year process of implementing a new 
financial system, Phoenix, in field missions overseas.  
the Phoenix system is compliant with federal financial 
regulations and standards, and consists of a fully 
integrated worldwide database which incorporates 
financial operations and reporting.  due to the 
unique nature and variety of field mission activities, 
documentation was developed as the deployment 
progressed, incorporating lessons learned and new 
functionalities.  reporting tools evolved over time 
and were added to meet the specific missions’ needs.  
for the fy 2006 assessment, the sat reviewed this 
documentation to determine its sufficiency to meet 
the requirements of internal control over financial 
reporting. 

the agency utilizes the services of other federal agencies 
to process financial data.  a review of the agency financial 
operations identified the following significant service 
providers and their activities:

 u.s. department of agriculture (usda) national 
finance center – Payroll services

 u.s. department of Health and Human services (HHs) 
– Grant Payments 

 u.s. department of state, charleston, sc – Phoenix 
operations Host

usaid is using financial reports from these agencies to:

 determine whether the reports address the process 
and controls relevant to the agency’s assessment 
process.

 review the time period covered by the reports to 
determine whether they meet agency needs.

 if the reports are deemed sufficient, review the opinion 
and testing exceptions identified by the service auditor 
and determine whether the effect on internal control 
is relevant to the assessment process.

if a service report does not exist, usaid will determine 
what procedures, if any, are needed.  additionally, the 
agency will communicate with each service provider 
regarding the establishment of an ongoing relationship, 
necessary to coordinate the internal control assurance 
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activities.  usaid will employ this methodology throughout 
the multi-year effort.

the decentralized nature of the agency’s operations 
presents a significant challenge in developing a detailed 
test plan.  the sat, in conjunction with a contractor, is 
responsible for designing an overall testing plan for the 
agency key processes and controls.  testing is based on 
several factors: 

 testing will be conducted over control activities 
determined to be designed effectively to meet the 
control objectives.  if a control is not designed effectively, 
usaid will not test it because it would not achieve 
the control objective even if properly performed 
throughout the agency. 

 testing of internal control will be based upon an 
assessment of risk. items tested will be most likely to 
have a material impact on financial reporting.

 testing will be influenced by other internal reviews, oiG 
inspections and audits, and other reviews and audits. 

Procedures, including a combination of inquiry, 
observation, and tests of detail, will be used to test the 
operating effectiveness of key controls.  Procedures will 
be performed at both washington and overseas locations 
to ensure sufficient coverage.

sample sizes for the detailed test of transactions 
will be designed using guidance in the cfo council  
implementation Guide for circular a-123, and other 
professional guidance, such as the Gao/President’s 
counsel on integrity and efficiency (Pcie) financial audit 
manual, and the american institute of certified Public 
accountants (aicPa) audit sampling guide. 

the agency will continue to use a combination of in-
house staff, contractors, and interns for this program.  it 
will continue to leverage existing internal control activities 
(i.e., management assessments, controller assessments) 
to facilitate the assessments.  task forces comprised of 
financial management professionals will work with the sat 
and contractors to perform various functions throughout 
the assessment of internal controls (i.e., risk assessments, 
documenting, testing).  the assessment will be designed 
and incorporated in the overall fmfia process.  testing 
of results will eventually be institutionalized in, and 
coordinated with, the controllers’ assessment program 
already in place for cost effectiveness and cost savings. 

omb circular a-123 requires that the agency document 
its understanding of internal control throughout the 
assessment process. usaid completed its baseline 
documentation in year one.  usaid will continue to 
improve the documentation of control activities in 
subsequent years to include the following:

 Planning.

 controls at the entity level:  usaid will use question-
naires and the Gao’s internal Control Management and 
Evaluation Tool in the assessment of entity-wide controls.  
it will continue to review existing agency policies and 
procedures.  narratives summarizing observations and 
inquiries of management will be used to document 
controls at the entity level. 

 controls at the Process level: a standard control 
evaluation form will be developed, based on templates 
provided in the cfo council implementation guide, 
to evaluate internal control at the process level.  Key 
resources for ongoing review include agency business 
processes, current policies and procedures, and process 
summaries that may be provided by oiG and/or its 
contract auditors.  

 interviews will be conducted with individuals responsible 
for processing transactions, and a walkthrough of 
transactions will be performed to ensure that the actual 
procedures are consistent with written documentation.  
where necessary, supplemental narratives and/or 
flowcharts will be developed.  

 significant focus is given to assessing internal controls 
within the information systems area of the agency.  the 
sat will consult with the agency’s cio on existing 
documentation related to both general and application 
controls over the agency’s financial systems.  

 testing at the transaction level:  standard working 
papers will be developed to document testing at the 
transaction level.  the work papers will include use 
of standard formats and tickmarks, and a common 
indexing system. 

 reporting:  results of testing will be recorded in a 
standard format. 

the results of assessments and testing of the financial 
controls will be evaluated using the following criteria:
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internal control over financial reporting should assure the 
safeguarding of assets from waste, loss, unauthorized use, 
or misappropriation, as well as assure compliance with 
laws and regulations pertaining to financial reporting. 
financial reporting includes the annual financial statements 
as well as other significant internal or external financial 
reports. other significant financial reports are defined as 
any financial reports that could have a material effect on a 
significant spending, budgetary, or other financial decision 
of the agency or that is used to determine compliance 
with laws and regulations on the part of the agency. in 
addition to the annual financial statements, significant 
reports might include quarterly financial statements, 
financial statements at the operating division or program 
level, budget execution reports, reports used to monitor 
specific activities, and reports used to monitor compliance 
with laws and regulations. 

a control deficiency occurs when the design or operation 
of a control does not allow management or employees, in 
the normal course of performing their assigned functions, 
to prevent or detect vulnerabilities on a timely basis. 
specifically, a design deficiency exists when a control 
necessary to meet the control objective is missing or an 

existing control is not properly designed, so that even if 
the control operates as designed, the control objective is 
not always met.  an operation deficiency exists when a 
properly designed control does not operate as designed 
or when the person performing the control is not qualified 
or properly skilled to perform the control effectively.

a reportable condition exists when there is a control 
deficiency, or combination of control deficiencies, that 
adversely affects the agency’s ability to initiate, authorize, 
record, process, or report external financial data reliably 
in accordance with generally accepted accounting 
principles (GaaP) such that there is more than a remote 
likelihood that a misstatement of the entity’s financial 
statements, or other significant financial reports, that is 
more than inconsequential will not be prevented or 
detected. 

a material weakness in internal control is a reportable 
condition, or combination of reportable conditions, that 
results in more than a remote likelihood that a material 
misstatement of the financial statements, or other signifi-
cant financial reports, will not be prevented or detected.

FmFIA mATERIAl WEAKnESSES In mAnAgEmEnT OPERATIOnS

nUmbER OF FmFIA mATERIAl WEAKnESSES bY FIScAl YEAR

Fiscal Year

number at 
beginning of  
Fiscal Year number corrected number Added

number Remaining 
at End of Fiscal Year

2002 4 1 – 3

2003 3 – – 3

2004 3 1 – 2

2005 2 2 – 0

2006 – – 2 2

FmFIA mATERIAl WEAKnESSES

Title Fiscal Year First Identified corrective Action Date

inadequate Physical security overseas 2001 (as reportable condition)
2006 (as material weakness)

unknown

implementation and activity monitoring in  
ane region

2004 (as reportable condition)
2006 (as material weakness)

unknown

as an agency-wide accomplishment in fy 2006, usaid 
managers successfully completed management control 
reviews of the agency’s financial, program, and administra-
tive policies, procedures, and operations.  after the results 
from operating units were consolidated and discussed 

by the mcrc, two previous reportable conditions have 
been elevated to material weaknesses. this forms the basis 
for the qualified statement of assurance provided in this 
report.
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Inadequate physical security in USAID’s overseas 
buildings and operations.  this issue was first 
documented as a reportable condition in 2001.  it is now 
considered a material weakness because usaid cannot 
implement cost-effective, remedial action to improve the 
physical security of seven of its overseas missions against 
the threat of vehicle-borne improvised explosive devices 
(vbied).    
  
following the august 1998 bombings of the u.s. embassies 
in Kenya and tanzania, the usaid office of security 
initiated a security survey of all usaid overseas facilities.  

the findings revealed that more than 40 of the 90 usaid 
facilities lacked adequate countermeasures to mitigate  
the vbied threat.  essentially, the buildings had insufficient 
setback from the perimeter and were not built to 
withstand significant blast effects.

usaid subsequently developed and continues to 
implement a concurrent, three-phase, remedial action plan.  
Phase one involves the collocation of vulnerable usaid 
missions on new embassy compounds (nec) which are 
being constructed by the department of state.  Phase 
two involves the hardening of other usaid buildings and 
perimeters at posts where nec facilities are not planned 
for, and where sufficient perimeter setback opportunities 
exist.  Phase three includes the relocation of vulnerable 
usaid missions to interim office buildings (iob) which 
afford greater security until they can be collocated.

usaid has successfully relocated 45 vulnerable usaid 
missions to more secure facilities since 1998.  eleven of 
those missions are now collocated in nec facilities, while 
34 usaid missions have been moved to iob sites.  

the fy 2005 consolidated appropriations act, Public law 
108-447, authorized the capital security cost sharing 
(cscs) program.  the cscs program requires all agencies 
with overseas personnel under chief of mission (com) 
authority to help fund construction of 150 necs over 
14 years, at an annual rate of $1.4 billion per year after 
a five-year phase-in.  in the long term, this should ensure 
that secure facilities are provided to meet usaid space 
requirements; however, the agency does not have a short 
term solution for seven of its vulnerable missions.

with respect to the seven missions, nec facilities are 
either not planned for under the cscs program or are 
several years away from the start of construction. while 
the usaid security office has done everything possible 
to improve the overall physical security posture of these 
missions, it would not be financially prudent to spend 
additional money on facilities with inadequate perimeter 
setback and inferior building construction.  the absence 
of suitable iob space and inadequate funding exacerbate 
the situation.

Implementation and activity monitoring in the Asia 
and near East (AnE) Region, most notably in Iraq, 
Afghanistan, Pakistan, and West bank/gaza.  security 
restrictions and, more recently, the u.s. government’s “no 
contact” policy toward the Hamas-led government in 
west bank/Gaza, continue to inhibit travel to project sites 
to monitor and to meet with usaid partners. at the same 
time, it continues to be difficult to attract appropriately 
qualified staff to missions in the critical priority countries 
(cPc) of afghanistan, iraq, and Pakistan. together, these 
weaknesses limit usaid’s ability to effectively implement 
and monitor programs and, in some cases, inhibit start-up 
of new programs. 

during 2006, missions in these countries continued to 
take steps within their authority to implement and monitor 
programs as well as possible. completed and ongoing 
steps include improving coordination with u.s. department 
of state diplomatic security at post; updating emergency 
procedures and communication systems; expanding the 
role of foreign service nationals (fsn), who can travel 
more freely, in monitoring, evaluation, and design; and 

USAID’s former office building in Asmara, Eritrea with 
inadequate setback from street.  Photo: usAid/offiCe of seCuritY (seC)
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expanding use of local contractors and geographic 
information systems for monitoring, evaluation, and audit. 
usaid continues to seek adequate funding for rapidly 
escalating security costs, which is essential for travel in 
these countries. the agency is also developing a spatially 
enabled management information system which will allow 
missions to remotely monitor progress of construction 
activities in real time. 

similarly, usaid continues to make efforts to improve 
recruitment of appropriately skilled staff for cPcs. these 
steps include requiring foreign service officers participating 
in the 2007 assignment process to bid on a cPc, where 
qualified; and hiring an ombudsman who is working with 
individual employees, the department of state, other 
agencies and counterparts to strengthen recruiting efforts 

as well as incentives and training for service in cPcs. it 
must be noted that additional resources will be needed 
to support staffing incentives and other selected efforts 
to address this material weakness. with assignments of 
only one year, there are continuing challenges to keeping 
positions filled with qualified staff. as a relatively small 
agency, usaid has a limited base of qualified people for 
these positions. usaid works aggressively to identify 
qualified staff and utilizes a variety of employment 
mechanisms to provide qualified staff to cPcs.

improved stability and security and progressive political 
agreements are the essential preconditions to resolving 
this weakness and are beyond the manageable interest of 
usaid. 

InTERnAl cOnTROl OVER FInAncIAl REPORTIng mATERIAl WEAKnESSES

the management assurance statement reflects the status 
of internal control over financial reporting of four key 
business processes at usaid as of June 30, 2006.  the four 
business processes included in this year’s assessment are: 
(1) accruals, (2) financial reporting, (3) fund balance with 
treasury, and (4) credit Programs.  these processes were 
selected for first year assessment based on a combination 
of risk and qualitative factors. 

based on the review, usaid identified two material 
weaknesses in the agency’s internal controls over financial 
reporting:

 Personnel preparing the quarterly accruals have 
not received adequate training on how to properly 
document and calculate quarterly accruals.

 the reconciliation between the accruals reporting 
system (ars) and Phoenix was not performed when 
data were initially transferred from one database to the 
other. 

usaid will develop and implement corrective action plans 
to remediate these deficiencies.

FmFIA REPORTAblE cOnDITIOnS

in keeping with the agency’s core concept of increasing transparency, usaid is voluntarily disclosing the following issues 
as reportable conditions:

TITlE
FIScAl YEAR FIRST 

IDEnTIFIED

lack of effective systems to manage field support 2004

information technology (it) Governance issues 2005

inability to meet statutory requirements for office of equal opportunity Programs (eoP) reporting 2006

lack of effective systems to manage field support.  the intent of the field support system is to provide missions 
easy and flexible access to a wide variety of technical services provided by centrally-managed contract and grant 
agreements, in a manner that meets the changing needs, priorities, and approaches of missions’ development portfolios 
with minimal mission management burden.   although progress in improving the system has been made, e.g. the integration 
of the field support-usaid system (fs-aid) with the agency’s accounting system, Phoenix, the operating procedures 
and processes in place continue to be excessively labor intensive.  the agency is working toward integrating field 
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support with the new grants and acquisition systems 
(Jams and Glas) which are scheduled to be deployed 
during fy 2007.  once this is accomplished, the remaining 
issues of accurate accruals reporting and pipeline analysis 
can be addressed.

IT governance issues.  based on internal discussions 
with staff and other stakeholders, several deficiencies have 
been noted that pertain to lowering risk and increasing 
efficiency in the following key it practice areas:  it strategic 
planning, enterprise architecture (ea), it policy and 
practice standardization, and the full establishment of it 
governance and best practices. 

there is general agreement that funding the correction 
of these process control areas is in the best interest of 
the agency.  internal assessments have pointed out that 
the chief information officer (cio) needs sufficient 
resources to provide effective it governance. the lack of 
adequate funding, due to agency budget cutbacks and the 
assignment of limited resources to higher priority tasks, is 
the major factor for the office of the cio’s slow progress 
in resolving these issues. However, over the last year, 
progress has been made in several areas.  

the office of the cio expects to make large strides 
during the next six months in closing these issues. 
along with the realignment of the cio’s organization 
that is occurring, a process improvement plan has been 
developed, a process engineering group (PeG) has been 
formed, regular meetings occur to prioritize the tasks 
and artifacts needed, documentation is being developed, 
the process web site is being updated, and staff training 
is occurring.  refer to the management challenges table 
in section 4 of this report for more information on the 
status of initiatives under it Governance.

Inability to meet statutory requirements for Equal 
Opportunity Programs (EOP) reporting.  regulations 
governing federal sector equal employment opportunity 
(eeo) require each agency to provide sufficient resources 
to its eeo program to ensure efficient and successful 
operation.  currently at usaid, statutory requirements 
are not being met:

 complaints of discrimination are not processed within 
the regulatory timeframe, and not in accordance 
with all complaint processing procedures.

 required annual compliance reports to oversight 
agencies have been submitted after required 
deadlines.

 the iG determined that the agency reasonable 
accommodation program does not meet all 
regulatory requirements. 

 development of required training has been 
impeded.

in addition, usaid is only minimally able to maintain basic 
agency-wide eeo services:

 customer feedback consistently demonstrates an 
increased need for outreach and visibility of eoP 
efforts to meet the agency’s legal obligation for 
achieving diversity and affirmative employment.  

 eoP’s capacity to sustain diversity initiatives and 
plans to assess and monitor the representation of 
the agency’s various employment categories (i.e. 
Personal service contractors, a large segment of the 
usaid population); and to help the agency achieve 
its Human capital strategic Plan objective to attain 
a diverse workforce are seriously diminished.

 management decisions on budget, staffing, and other 
supporting resources have resulted in inadequate 
annual budget allocations; serious staff reductions; 
and the absence of automated data information and 
tracking systems to aid program operations.

to remedy this situation, the following actions have been 
taken:

 the eoP office received a fourth quarter fy 2006 
budget increase of 67 percent.

 the administrator authorized the filling of all eoP 
office vacancies.
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FEDERAl FInAncIAl mAnAgEmEnT ImPROVEmEnT AcT (FFmIA) cOmPlIAncE ASSESSmEnT

Workers build a road from ghazni to gardez, linking the region to the main highway connecting 

Kabul to major cities.  
Photo: internAtionAl orgAnizAtion for MigrAtion (ioM)

ffmia is designed to improve federal financial management 
by requiring that financial management systems provide 
reliable, consistent disclosure of financial data in accord-
ance with GaaP and standards. ffmia requires usaid to 
implement and maintain a financial management system 
that complies substantially with:

 federal requirements for an integrated financial 
management system

 applicable federal accounting standards

 ussGl at the transaction level.

oiG is required to report on compliance with these 
requirements as part of the annual audit of usaid’s 
financial statements.  in successive audits prior to fy 2006, 

oiG has determined that usaid’s financial management 
systems do not substantially comply with ffmia accounting 
and system requirements.  the usaid administrator has 
also reported this instance of noncompliance.

during fy 2006, usaid corrected the remaining 
deficiencies noted in its remediation plan and completed 
the worldwide deployment of the financial management 
system. based on these accomplishments, in march 2006, 
the acting usaid administrator certified substantial 
compliance with ffmia.  the oiG has also determined 
substantial compliance in their fy 2006 cmra audit 
report.  a detailed discussion of the financial systems 
framework, structure, and strategy is included in the 
financial section of this report.
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gOVERnmEnT mAnAgEmEnT REFORm AcT –  
AUDITED FInAncIAl STATEmEnTS

the Government management reform act (Gmra) 
of 1994 amended the requirements of the cfo act of 
1990 by requiring the annual preparation and audit of 
agency-wide financial statements from the 24 major 
executive departments and agencies, including usaid.  
the statements are audited by the agency iG.  an audit 
report on the principal financial statements, internal 
controls, and compliance with laws and regulations is 
prepared after the audit is completed. 

usaid’s fy 2006 financial statements received an 
unqualified opinion—the best possible result of the audit 
process.  this year marks the fourth consecutive year that 
usaid’s financial statements have achieved such an 
opinion. usaid also, for the fourth year in a row, 
significantly accelerated the preparation and audit of the 
fy 2006 financial statements and associated reports. of 
significant note is the fact that for the first time this year 
the agency closed its financial books and records and 
produced the financial statements using a single integrated 
worldwide financial system. this indicates important 
progress toward the agency’s goal of providing timely, 
accurate, and useful financial information. 

in relation to internal control, the independent auditor’s 
report cites one material weakness related to usaid’s 
accounting and reporting of accruals.  a material weakness 
is defined as a condition in which the design or operation 
of one or more of the internal control components 
does not reduce to a relatively low level the risk that 
misstatements caused by error or fraud in amounts that 
would be material in relation to the financial statements 
being audited may occur and not be detected within a 
timely period by employees in the normal course of 
performing assigned functions. 

the audit report also names five reportable conditions, 
which are detailed in the table below.  reportable 
conditions, though not material, are vulnerabilities in the 
design or operation of internal control that could adversely 
affect the agency’s ability to record, process, summarize, 

and report financial data consistent with the assertions 
of management in the financial statements. usaid will 
continue working on these issues and is pleased that the 
auditors have consistently acknowledged the agency’s 
efforts to eliminate and reduce weaknesses. the auditors 
are also required to report on noncompliance with laws 
and regulations.   

the following table summarizes the weaknesses cited 
in the fy 2006 independent auditor’s report, as well as 
planned actions to resolve the problems. 

The Senegalese town of Koungheul had long been 

troubled by unsanitary conditions. Thanks to the 

USAID-sponsored “clean Town” initiative, there is 

less litter, households bag their garbage, and puddles 

are filled with sand. 
Photo: deMoCrAtiÉ et lA gouvernAnCe loCAle
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SUmmARY OF InDEPEnDEnT AUDITOR’S REPORT FInDIngS FY 200�
(Refer to Independent Auditor’s Report Section)

material 
Weakness Planned corrective Actions

Target  
correction Date

accounting and 
reporting of 
accruals

we have commenced a reconciliation effort which will be demonstrated during January 2007 
and will be accomplished in each subsequent accruals cycle.  in addition, we will review and 
enhance training and identify other means to improve recognition of the need for effective 
accrual practices.

september 30, 
2007

Reportable 
condition Planned corrective Actions

Target  
correction Date

reconciliations of 
fund balance with 
treasury

we will review current procedures for consistency with the treasury guidance and modify the 
procedures as appropriate.  we will also consider alternatives to ensure mission reconciliation 
compliance.  

september 30, 
2007

intragovernmental 
reconciliations

actions continue to improve reconciliations of financial data with our trading partners at other 
federal agencies.

september 30, 
2007

controls over 
treasury symbol 
information

in addition to reviewing procedures related to payment transactions, it is our intent to identify 
processes that will ensure that all types of transactions are properly identified and posted. 
where corrective actions are necessary, we will resolve discrepancies as quickly as possible. 
efforts to improve interfacing of transactions from the department of Health and Human 
services related to grant processing are currently underway and these actions are expected to 
correct this finding.

september 30, 
2007

accounting for 
foreign currency 
transactions

the cfo’s Phoenix team has been charged with responsibility for reviewing foreign currency 
accounting in Phoenix and ensuring that foreign currency accounting is improved in the 
upcoming year.  in the meantime, we will coordinate validation of accounting information 
between missions and our central accounting ledgers.

september 30, 
2007

management’s 
discussion and 
analysis data

recognizing that accurate and verifiable performance information is critical to management of 
the agency, usaid will re-establish policies and procedures to ensure that accurate performance 
information is documented and that required data quality assessments are performed.  

september 30, 
2007

noncompliance 
with laws and 

Regulations Planned corrective Actions
Target  

correction Date

federal financial 
management 
improvement act 

efforts to improve the overall management of section 511 funding authority in the Phoenix accounting 
system operations are underway.

march 31, 2007

the antideficiency 
act

the cfo will issue an immediate notice reminding all agency personnel of the necessity to 
ensure that all legal, regulatory, and internal usaid policies are followed for compliance with 
funds control practices.

december 15, 
2006

USAID programs support primary through university 

education in Iraq.
Photo:  thoMAs hArtwell 
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PROgRESS mADE On ISSUES FROm FY 2005 gmRA AUDIT

usaid has taken extensive and aggressive actions during fy 2006 to address the weaknesses from the fy 2005 audit, 
as indicated in the table below.

SUmmARY OF InDEPEnDEnT AUDITOR’S REPORT FInDIngS FY 2005

material Weakness corrective Actions correction 
Date

the accruals reporting system 
(ars) 

usaid no longer uses the ars to record quarterly accruals information.  
beginning in september 2006, users enter their accrual data directly into the 
primary accounting system via the accrual Query.  a reconciliation report 
has been developed to track accruals in the system. 

october 31,  
2006

Reportable condition corrective Actions correction 
Date

Process for reconciling fund 
balance with u.s. treasury

due to operating expense (oe) budget cuts and a tight Phoenix budget, a 
cash reconciliation tool was being considered, but was not developed and 
implemented before the end of this fiscal year.  reports, however, were 
developed that assist in tracking cash disbursement differences. based on 
these reports, management can identify large discrepancies and address them.  
the cash reconciliation tool will be completed next fiscal year.

september 30, 
2007

Process for recognizing and 
reporting accounts receivable

system users have received training on how to enter accounts receivable 
transactions into the accounting system and the cfo has reinforced the 
requirement.

april 25,  
2006

intragovernmental 
reconciliation Process

desk procedures have been established for usaid’s reporting and 
reconciliation of intragovernmental transactions.  the intragovernmental 
procedures are used in conjunction with treasury’s federal intragovernmental 
transactions accounting Policies Guide.  the intragovernmental procedures 
established a system to review transactions reported under trading Partner 
99 on a quarterly basis to ensure that they are properly classified and 
appropriately reported.

march 15,  
2006

fisma, part of the electronic Government act of 
2002, provides the framework for securing the federal 
government’s information systems. agencies covered 
by fisma are required to report annually to omb and 
congress on the effectiveness of their information 
security programs.  specifically, fisma requires agencies 
to have: (1) periodic risk assessments; (2) information 
security policies, procedures, standards, and guidelines; 
(3) delegations of authority to the cio to ensure 
compliance with policy; (4) security awareness training 
programs; (5) procedures for detecting, reporting, and 
responding to security incidents; and (6) plans to ensure 
continuity of operations. fisma also requires an annual 
independent evaluation of the agency’s information 
security program by the agency iG.  this report is separate 
from the Performance and accountability report (Par).  
weaknesses found under fisma are to be identified as 
a significant deficiency, reportable condition, or other 

weakness, and fisma weaknesses that fall into the category 
of significant deficiency are required to be reported as a 
material weakness under the fmfia. this year’s evaluation 
concluded that usaid generally met the requirements 
of fisma, and that the agency has made many positive 
strides in addressing information security weaknesses.  
However, usaid still faces several important challenges 
in the areas of certification and accreditation, contingency 
planning, risk assessments, security categorizations, and 
establishing policies and procedures. based on last year’s 
report, congress awarded an a+ (a perfect 100) to usaid 
in recognition of the exceptional status of the information 
security program. usaid is the first and only federal 
agency to receive this distinction. usaid has developed 
an excellent risk-based information security program that 
includes processes, training, and security technologies, and 
the agency expects to continue to receive high marks for 
its work in this area.

FEDERAl InFORmATIOn SEcURITY mAnAgEmEnT AcT (FISmA)
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imProPer Payments information 
act (iPia) rePortinG

congress has enacted several provisions of law aimed 
at improving the integrity of the government’s 
payments and the efficiency of its programs and 

activities, including the improper Payments information 
act (iPia) of 2002 (Public law no. 107-300).  an improper 
payment is any payment that should not have been made 
or that was made in an incorrect amount under statutory, 
contractual, and administrative or other legally applicable 
requirements.  incorrect amounts are overpayments and 
underpayments (including inappropriate denials of payment 
or service).  an improper payment includes any payment 
that was made to an ineligible recipient or for an ineligible 
service, duplicate payments, payments for services not 
received, and payments that are for the incorrect amount.

summarized below are the agency’s iPia accomplishments 
and future plans for identifying improper payments in 
accordance with the iPia and appendix c (requirements 
for effective measurement and remediation of improper 
Payments) to omb circular a-123, management account-
ability and control.  

SUmmARY OF FY 200�  
AccOmPlISHmEnTS
during fy 2006, the agency strengthened existing efforts 
in meeting the President’s goal to eliminate improper 
payments.

usaid reassessed the risk assessment and the full 
inventory of all programs that were previously identified 
and reported to omb in 2004.  as in 2004, usaid’s 2006 
risk assessment and in-depth review concluded that all of 
its programs are at a low risk for improper payment and 
the error rate continues to decline and is far below the 
omb guidance thresholds.

However,  the agency felt it was still necessary to conduct  
various levels of internal improper payment reviews and 
samplings for all usaid programs and payment activities 
throughout the year and, in fact, identified two payment 
activities that warranted further scrutiny.  the agency 
focused its in-depth review and samplings on usaid’s 
contracts, grants, and cooperative agreements as well 
as the cash disbursements program activities since they 
represent 77 percent of usaid’s total 2006 outlays.   
additionally, all new programs, high profile programs, and 

high dollar programs were considered as risk-susceptible 
programs and subject to further analysis, review, and 
recovery.  

the agency developed various reports and data mining 
tools to review its payment activities for erroneous 
payments processed through the accounting system, 
Phoenix.  currently, all payment activities are subject to 
a series of monthly internal reviews by cfo staff who 
analyze and compare data outputs/reports, cross-reference 
and compare this data to ensure that payment data is 
accurate, and monitor the improper payment rate on an 
ongoing basis.  the sampling of the financial systems review 
includes setting report parameters to identify all potential 
duplicate payments by vendor, invoice number, and dollar 
value. each potential improper payment that is identified 
is investigated regardless of the dollar value. the monthly 
reports reviewed include the Phoenix disbursement, 
metric tracking system (mts) indicator, schedule of 
disbursements and credits (sf1098), cash management 
and Payment metric, and the Penalty interest reports. 

FUTURE PlAnS

a major milestone was accomplished in august 2006 with 
the completion of the overseas rollout of Phoenix. now 
that the office of the cfo has the capability to access and 
monitor usaid’s payment activities worldwide in Phoenix, 
future iPia review efforts of worldwide payment activities 
will be more streamlined, yielding enhanced effectiveness, 
efficiency, and results. 

during 2006, the office of the cfo explored the feasibility 
of using various professional recovery auditor services 
to assist in the identification and recovery of potential 
erroneous payments, and engaged the services of Horn 
& associates, inc., recovery auditors. the contract is in 
place and several of the security clearances have been 
completed.  it is anticipated that the recovery auditors will 
be on board in november 2006.  the agency embraces 
the opportunity and looks forward to working closely 
with the recovery auditors in identifying risk susceptible 
programs and recovering potential improper payments. 

the prospects for additional and significant improper 
payment reductions in the coming years are promising due 
to the innovative tools and controls that are now in place. 
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otHer manaGement  
information, initiatives,  
and issues

THE PRESIDEnT’S mAnAgEmEnT AgEnDA

the President’s management agenda (Pma) is the President’s strategy for improving the management and performance 
of the federal government. usaid has made significant progress in its business transformation and this has been reflected 
in the agency’s progress and status scores on each of the Pma’s government-wide initiatives.  issued quarterly by the 
office of management and budget (omb), a management scorecard rates progress and overall status in each of the Pma 
initiatives using a color-coded system of red, yellow, and green.  for more information on the Pma and the management 
scorecard, please visit http://www.whitehouse.gov/results/agenda/index.html

as of september 30, 2006, usaid had six green scores and one yellow score for progress toward its seven initiatives.  
the agency currently has green status scores for faith-based and community initiatives and budget and Performance 
integration; yellow status scores for Human capital, financial Performance, e-Government, and real Property; and red 
status for competitive sourcing.   

the following pages present an overview of usaid’s Pma scorecard as of september 30, 2006.
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Progress

UsAID strAtegIc MAnAgeMent of HUMAn cAPItAl
stAtUs

goal 

Build, sustain, and deploy effectively a skilled, knowledgeable, diverse, and high-performing workforce aligned with strategic objectives. 

Progress 

 demonstrated refinements in the agency’s workforce model to assist in budget and regionalization decisions. 

 completed “manage to budget” pilots.

 improved agency’s accountability system which resulted in the approval of the agency accountability system by the  
office of Personnel management (oPm) Panel.

 conducted the federal Human capital survey (fHcs).

 conducted review of the general schedule (Gs) performance management beta site and resubmitted the Performance 
appraisal assessment tool (Paat). 

 updated succession plan on leadership based on oPm’s review.

 met major milestones for Proud to be version iv (Ptb iv) and demonstrated progress in closing gaps in mission critical 
occupation(s) (mco), human resources (Hr), information technology (it), leadership and submitted report.

Upcoming Actions 

 begin “manage to budget” implementation. 

 continue corrective actions identified in system accountability initiative, and submit written response to oPm audit.

 analyze results of fHcs to strengthen human capital (Hc) systems if results are received.

 refine workforce Planning model based on transformational diplomacy direction.  conduct gap analysis based on changes.

 meet learning management system (lms) targets.

 work with oPm on improvements to Paat beta site.

 continue to demonstrate progress on Ptb iv milestones and mcos, Hr, it, time to hire, leadership, etc.

 strengthen agency recruitment process based on analysis of delegated examining unit (deu) audit, oPm career Patterns 
Guide, and chief Human capital officer (cHco) satisfaction surveys; and report on results. 

 complete management assessment of regional bureaus.

 meet electronic official Personnel folder (e-oPf) targets.

 revise usaid survey.

 ensure alignment of senior executive service (ses) plan with agency strategic goals and objectives.

 update leadership/Knowledge of management portions of Program management Plan (PmP).
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Progress

IMProveD fInAncIAl PerforMAnce
stAtUs

goal 

improve accountability through audited financial statements; strengthen management controls; implement financial systems that produce 
timely, accurate, and useful financial information to facilitate better performance measurement and decision-making. 

Progress 

 completed Phoenix post-implementation review.

 transitioned to steady state following completion of Phoenix worldwide rollout.

 on august 23 provided a preliminary omb circular a-123 appendix a assurance statement based on draft testing results; 
briefed omb on usaid program and implementation approach.

 determined federal managers’ financial integrity act (fmfia) and omb circular a-123 appendix a material weaknesses and 
finalized required omb circular a-123 assurance statements.

 met with omb to discuss approach for assessing significant risk of improper payments in any of its programs.

 revised Green Plan based on omb comments.

 completed agency-wide year-end close using Phoenix for the first time.

Upcoming Actions 

 issue fy 2006 Performance and accountability report (Par) on time (by november 15, 2006) and submit draft Par to omb 
for review and clearance at least 10 days before the due date.

 receive unqualified audit opinion on all financial statements for fy 2006.

 continue efforts to fully implement new requirements of omb circular a-123, utilizing 3-year plan.

 revise Green Plan based on omb recommendations and reach agreement on next steps and estimated Green date.

 submit updated draft omb circular a-123 assurance statement by october 25, 2006.

 review corrective action plans for all new and repeat weaknesses with omb.
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Progress

BUDget AnD PerforMAnce IntegrAtIon
stAtUs

goal 

improve performance of programs and management by linking performance to budget decisions and improve performance tracking/
management. The ultimate goal is to better control resources and have greater accountability of results. Eventual integration of existing 
segregated and burdensome paperwork requirements for measuring the government’s performance and competitive practices with budget 
reporting. 

Progress 

 update Program assessment rating tool (Part) improvement plans (due august 2, 2006).

 efficiency measures report (due august 15, 2006).

 finalize Proud to be by July 14, 2006 laying out major actions for fy 2007 that will keep usaid at Green status.

 brief omb senior management on how the new planning and budgeting system will support the integration of performance 
and budget. 

 finalize five-year foreign assistance Goal and objectives framework which will serve as key component of the  
Joint state-usaid strategic Plan for fy 2008 - fy 2012.

 met with and provided omb documentation by July 31, 2006 on format and content plans for the fy 2008 budget 
submission.

Upcoming Actions 

 submit usaid final Par, incorporating joint Performance section with department of state, based on fy 2006 state-usaid 
Joint Performance Plan by november 15, 2006.  submit draft Par to omb for review and clearance at least 10 days before 
the due date.

 fy 2007 operational Plan Guidance that explains the new database system capturing integrated performance and budget 
information completed and issued to usaid (and department of state) operating units.

 conduct worldwide training for usaid and department of state on preparation and use of operational Plans  
(described above).

 update all Part performance data, improvement plans, and funding by november 20, 2006.

 work with omb to ensure performance information is integrating into congressional Justification in a meaningful way. 

 establish a green plan for improving performance and efficiency.

 begin review with omb on new definition of Part programs.

 submit draft fy 2008 foreign assistance congressional budget Justification material to omb by december 31, 2006.    

 submit complete draft Joint strategic Plan with usaid to omb in first quarter 2007.  finalize for distribution by  
february 5, 2007.



fY 2006 PerforMAnCe And ACCountAbilitY rePort   |   MANAgEMENT’S diSCuSSiON ANd ANALySiS��

Progress

coMPetItIve soUrcIng
stAtUs

goal 

Achieve efficient, effective competition between public/private sources; establish infrastructure to support competitions and validate savings 
and/or significant performance improvements. 

Progress 

 announced streamlined competition with most efficient organization (meo) for directives/records management.

 began monitoring cost performance of meo for usaid/washington (w) facility management services.

 awarded contract to support feasibility assessments and began the assessment of two new federal activities inventory 
reform (fair) act inventory (fai) commercial activities. 

Upcoming Actions 

 substantially complete streamlined competition with meo for directives and records management functions begun at end 
of fourth quarter of fy 2006.

 complete business analysis/feasibility study of visual services business activity begun at the end of the fourth quarter.  subject 
to business transformation executive committee (btec) and competitive sourcing official (cso) endorsement, initiate and 
complete preliminary planning and make a final competition decision.   begin selection of agency competitive sourcing (cs) 
support contractor in preparation for fedbizopps announcement early in the second quarter.

 identify an additional agency commercial code b activity for business case/feasibility study.

 begin work on 2007 fai submission. 

 Prepare omb 647 submission regarding fy 2006 cs accomplishments.

 update usaid “yellow” cs strategic plan to reflect foreign affairs reforms including management assessments of usaid/w 
functions and organizations, and changes in usaid’s 2006 fai submission to omb.  
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Progress

exPAnDeD electronIc governMent
stAtUs

goal 

Expand the federal government’s use of electronic technologies (such as e-Clearance, grants.gov, and e-Regulation), so that Americans can 
receive high-quality government service, reduce the expense and difficulty of doing business with the government, cut government operating 
costs, and make government more transparent and accountable. 

Progress 

 began deployment of the Performance based management system (Pbms) using earned value management (evm) consistent 
with american national standards institute/electronics industries alliance (ansi/eia) standard 748 (a).

 completed the development of the Pbms/evma system description document; initiate Pbms/evms Pilot Phase.

 Provided evms baseline for the Procurement system improvement Project and monthly status reports for technology 
modernization.  

 monitored the use and published utilization, execution of e-Government and line of business (lob) initiatives.

 submitted quarterly federal information security management act (fisma) update to omb.

 designated a chief Privacy officer (cPo) to expanded senior agency official for Privacy (saoP) Privacy Program duties.

 Posted 75 percent of discretionary grant applications packages on Grants.gov including all discretionary grant programs using 
only the sf-424 family of forms.

 implemented the use of federal Procurement data system-next Generation for all required transactions over $2,500.

 finalized milestones for quarterly enterprise architecture (ea) reporting with omb on July 10, 2006, and submitted  
first report.

 usaid designated a senior agency official for Geospatial information per omb memorandum 06-07.

 submitted list of impacted investments and baseline cost estimates for it investments being modified, replaced, or retired 
due to agency use of an e-Gov or lob initiative september 30, 2006 in compliance with m-06-22.

Continued on next page
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Progress

exPAnDeD electronIc governMent  Continued
stAtUs

Upcoming Actions 

 deploy the Pbms using evm consistent with ansi/eia standard 748 (a) for all appropriate investments within the it 
portfolio and continued to expand adoption of evm throughout the agency.

 work with the department of state to deploy interim Personal identity verification version ii / Phase 2 (Piv-ii) solution to  
meet the october 27, 2006 deadline.

 Provide omb the agency’s and inspector General (iG) response to privacy questions in fisma report.

 monitor use and publish utilization execution of e-Gov initiatives.

 submit quarterly fisma update to omb.

 submit annual fisma report to omb.

 submit quarterly ea progress reports to omb.   

 submit annual e-Government report by october 20, 2006 in compliance with m-06-25.

 determine and submit internal funding plans to omb in advance and for the preparation of the 2007 report to congress on 
the benefits of e-Government. 

 used Joint enterprise architecture (Jea) business architecture to identify and prioritize business functions that should be 
addressed and focused ea resources on getting results from actions in those areas. 

 used the ea to help guide investment decisions concerning the investment portfolio and reflected it in the ea  
transition plan.

 develop Joint ea on selected Joint management council (Jmc) business segments.  

 update Jea transition strategy with major investments and Jmc initiatives

 submit a revised exhibit 53 by friday, december 29, 2006 via itweb.
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Progress

fAItH-BAseD & coMMUnItY InItIAtIves
stAtUs

goal 

identify and remove the inexcusable barriers that thwart the work of faith-based and community organizations. 

Progress 

 Provide interim reports on new Partner’s initiative.

 submit final report for Geneva Global Pilot Project (written by the awardee).

 secures funding for the fy 2006 data collection.

 continue to monitor compliance with equal treatment regulation.

 continue with plan for outreach to usaid mission staff to explain the initiative, general regulation, and provide  
omb with notice of upcoming conference opportunities.

Upcoming Actions 

 Provide interim reports on new Partner’s initiative.

 continue to monitor compliance with equal treatment regulation.

 continue with plan for outreach to usaid mission staff to explain the initiative, general regulation. 

 Provide omb with notice of any upcoming conference opportunities.

 develop or update new outreach materials including usaid center for faith-based and community initiative (cfbci)  
web site.

 complete draft of fy 2005 annual report summarizing activities of cfbci.

 meet white House data collection deliverable for fy 2006 data.
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Progress

reAl ProPertY
stAtUs

goal 

To promote the efficient and economical use of America’s real property assets.

Progress 

 finalized the three-year rolling timeline.

 continued to develop interim targets and long term goals for the federal real Property council (frPc) performance 
measures. 

 determined future disposition of identified assets.  

 identified assets prioritized for investment. 

 Provided evidence that the asset management Plan (amP) is being implemented to achieve real property management.

Upcoming Actions 

 meet all milestones established in the three-year timeline and Proud to be version iv (Ptb iv).

 coordinate the reporting of usaid’s data to the federal real Property Profile (frPP) via the department of state real 
Property application (rPa) system.

 finalize the interim targets and long term goals for the frPc performance measures.

 establish fy 2007 disposal goal by identifying specific assets for disposal. 

 use lease benchmarking figures obtained from overseas buildings operations (obo) to analyze posts in the 90th percentile 
of lease costs.

 demonstrate initial use of real property inventory and performance reports by usaid. 

 continue to verify the reported condition index data and complete the prioritized investment list.

 finalize protocol to work jointly with the department of state to conduct condition assessments for data validation.


